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ABOUT US

Kuveke Group is an employee
benefits boutique that serves
middle market companies. We
help clients maximize the return
on their employee benefits
investment while attracting and
retaining the talent they need to
achieve their business goals. We
provide advice and solutions that
address not only your benefit
programs but the financial and
legal impact those programs have

on your business.

Is your HR team overburdened?  Technology & Tools

1 . - 10 ease Plan Administration
By providing expertise, resources,

and technology, we help you * Expertise & Resources

through those complex and o _ .
- to maintain benfits compliance

inefficient benefits administration
responsibilities, so you can focus  [ata & Reporting
on the needs of your employees

and business. - for managers
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Increasing benefits legislation places more
compliance requirements on your HR team. At

the same time, evolving plan designs and pressure
toward consumer-driven health care make plan
design and administration increasingly complex and

communication with employees more onerous.

Your HR team needs tools, support, and resources for:

* Administering your Benefit Plans

* Evaluating your Benefit Plans

*  Reporting to Management

*  Complying with Benefits Legislation

* Communicating to Employees

OUR SOLUTIONS

Technology and tools to ease the burden of plan administration
and increase productivity.

Expertise and resources to assist with legislative compliance.

Data and reporting for management.

Employee communications and education to enhance employee
appreciation and loyalty.

Claims advocacy services to relieve your HR team of claims
resolution responsibilities and ensure HIPAA compliance.
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ERISA Overview 05/07/2011 © oK

HIPAA/HITECH REFRESHER

* Sample Notices & Model Notices 05/15/2011 © No response
Hodel Language nunded Tuesday, June 14, 2011 - 2 p.m. ET/ 11 a.m. PT

* Mental Health Parity | Federal Acts 05/24/2011 ©

The Health Information Technology for Economic and
Clinical Health Act (the HITECH Act) made dramatic
changes to the HIPAA Privacy and Security Rules. The
Depariment of Labor has recently requested an increased
® Early RE,”,T: Health Care 06/04/2011 © No response budget for enforcement of HIPAA, and enforcement

needed Register for this and other
Reform trainina courses are beina conducted to help state
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Easy-to-navigate web portal provides a wealth of timely information Example of our monthly webinar series to keep HR updated and
and tools to track progress on compliance tasks. informed of the changing benefits landscape.






