
To remain competitive, business 
leaders must find ways to create 
benefit programs that provide 
value for employees while 
controlling costs. 

Kuveke Group offers a complete 
portfolio of brokerage and 
consulting services customized 
to achieve your business goals. 

•   Group Benefits:

++ Benefits Strategy

++ Plan Design & Marketing

++ Demographic Analysis/Review

++ Customized Benchmark Reports

•   HR Assessments

•   Compliance Audits

•   Voluntary Benefits

•   Executive Benefits

•   Customized Communications

BROKERAGE & CONSULTING SERVICES

440 Main Street | Ridgefield, CT 06877 | p. 203.438.2020 | f. 203.431.3380 | www.kuveke.com

ABOUT US
Kuveke Group is an employee 
benefits boutique that serves 
middle market companies. We 
help clients maximize the return 
on their employee benefits 
investment while attracting and 
retaining the talent they need to 
achieve their business goals. We 
provide advice and solutions that 
address not only your benefit 
programs but the financial and 
legal impact those programs have 
on your business.



Today’s benefits landscape is increasingly complex:

•	 Rising health care costs
•	 Increasing regulation and compliance requirements 
•	 Health Care Reform 
•	 Overburdened HR departments

Our expertise and wisdom will give you the clear perspective 
needed to meet these challenges. 

We offer innovative thinking, best in class support, and 
advanced technology,  so you’ll be equipped to make the wisest 
benefits investment decisions for your company.  With our 
help, your plan will attract and retains the best talent, and 
maximize the return on your benefits investment. 

ARE YOU READY FOR A CLEAR PERSPECTIVE?

We provide advice and solutions that address not only your 
benefit programs but the financial and legal impact those 
programs have on your business.

Kuveke Group works with you to create and implement strategic 

benefits solutions designed to meet the needs of your business and 

your employees.

We will help your firm understand how your benefits programs 

impact your bottom line, influence employee retention, and 

increase productivity. You will learn what your benefits dollars are 

buying and whether your employees understand and appreciate 

your investment. 

•	 Medical
•	 Dental
•	 Vision
•	 Short-term Disabilit y
•	 Long-term Disabilit y
•	 Group Basic Life
•	 Supplemental Life
•	 Accidental Death and 

Dismemberment
•	 Flexible Spending 

Accounts

•	 Dependent Care 
Accounts

•	 Travel Accident
•	 Employee Assistance 

Programs
•	 International Medical
•	 Health Reimbursement 

Accounts
•	 Health Savings Accounts
•	 Section 125 Plans

•	 Group Short-term 
Disability

•	 Group Long-term 
Disability

•	 Long-term Care
•	 Life
•	 Dental
•	 Individual Supplemental 

Disability

•	 Special Risk Coverage

•	 Group Carve-outs

•	 Supplemental Executive 

Retirement Plans (SERP)

•	 Executive Bonus Plans

•	 Deferred Compensations 

Plans

•	 Phantom Stock

•	 Personal High-limit 

Disability Plans

•	 Long-term Care

•	 Key Person Life

•	 Key Person Disability

•	 Business Buy-out/

Continuation Plans

•	 Estate Planning

EXECUTIVE BENEFITS

•	 401(k)

•	 403(b)

•	 Defined Benefit Plan

•	 Savings Incentive Plan

•	 Profit Sharing

•	 409A Deferred 

Compensation

GROUP BENEFITS

RETIREMENT PLANS

VOLUNTARY BENEFITS




